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Submarine Conversion  
Command Career Counselor Brief 



Lateral Submarine Conversion Packages 

 Review the selection package template on NPC 
website. 

 Career Waypoints conversion. 

 PACT conversion. 

 Submarine Enlisted Community Manager (ECM). 



Medical 

 Manual of the Medical Department (ManMed) 
Chapter 15, Article 15-106 

 Seven and a half pages of Submarine disqualifying 
and restricting medical conditions. 

 Screening by a Undersea Medical Officer. 

 Disqualifications at NAVSUBSCOL cause force 
conversion packages and possible separation. 

 



Security Clearances 

 No dual citizenship. 

 All rates require a minimum of a Secret Clearance on 
a Submarine. 

 Secret  CS, LS, MMA, MMW, Nuclear rates 

 SSBI  YN, ETR, ETV, FT, ITS, MT, STS 

 No medium or high tier relations unless 
 waivers approved. 

**If the clearance is not adjudicated by the graduation 
date, they are put on hold at NAVSUBSCOL pending 
adjudication.** 

 

 



Obliserve for School 

 OPNAV 1160.8A (SRB), MPM 1306-604, 1306-106 

 Obliserve to Train (OTT)– Obligate service to the 
end of school. 

 Page 13 in lieu of Obliserve – Must be approved by 
PERS-811. 

 MPM 1306-604, 7.d. Members who fail to incur 
sufficient OBLISERV (as required) will be dropped 
from the school upon reporting or at the time 
discrepancy is discovered. 

 Template for requesting OTT and page 13 is the 
same as requesting overmanned rating extensions. 



Failure to Complete Lateral Conversion 

 MPM 1910-133 
 Members may be separated under MILPERSMAN 1910-156 

Separation by Reason of Unsatisfactory Performance for failure to 
complete the change of rating process:  

  a. Disqualification or loss of eligibility (except for medical 
reasons) for new rating;  
b. Failure to execute orders required for the conversion process;  
c. Failure to meet obligated service requirement for 
training and or first duty station in new rating;  
d. Program and or rating training disenrollment and or failure for 
any reason not medically related; or  
e. When forced conversion from current rating is directed (per 
paragraph 1 above) and “needs of the Navy” preclude rating entry as 
determined by Bureau of Naval Personnel (BUPERS), Enlisted 
Community Management (BUPERS-32). 



Advancement Exams  

Personnel ordered to Class “A” school for rating 
conversion may compete for advancement in their 
present rating until the class convening date; 
however, if selected for advancement, a request must 
be submitted to NAVPERSCOM (PERS-811/812) for 
authority to effect the advancement to the next 
paygrade in the new rating. 



Contact information 

 NCC (SW/AW) Bobbie Gunderson 

 Bobbie.gunderson@navy.mil 

 860-694-4200 
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